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HARYANA GOVERNMENT

HIGHER EDUCATION DEPARTMENT
Notification
The 20th Fanuary, 2011

No, KW 20/7-2008 UNP (5).—In exercisc of the powers conferred by Sub-section (5) of Section 30 of Haryana
Private Universities Act, 2006 and all other powers enabling him in this behalf, the Governor of Haryana hereby allows
O.P. Iindal Global University, Village Tagdishpur, District Sonipat to frame its First Statute.

5.8. PRASAD,
Financial Commissioner and Principal Secretary to
Government, Haryana,
Higher Education Department.

THE FIRST STATUTES OF
G.P. JINDAL GLOBAL UNIVERSITY .
Chapter 1 - General Provisions |
1. Definitions
In these Statutes, unless the context otherwise requires

{a) “Academic Council” means the Academic Council of the University;

{b) “Academic Staff” means a Teacher or any other person required to impart education or to guide research or
to render guidance in any other form to the students for pursuing a course of study of the University or in
any Institution or School maintained by the University;

{c)  “Administrative Staff’”” means any person who is an employee of the University, other than a Teacher, who
is primarily responsible for dealing with the administrative matters of the University;

(d)  “Authorities” mean the authorities of the University within the meaning of Section 18 of the Haryana Act;
(e) “Governing Body” means the Governing Body of the University;

(H  “Board of Management” means the Board of Management of the University;

(g) “Board of Studies” means the Board of Studies of each School;

(h) *“Central Government” means the Government of India;

() “Chancellor”, *“Vice Chancellor” and “Pro-Vice Chancellor” mean, respectively, the Chancellor, Vice Chancellor
and Pro-Vice Chancellor of the University;

i)  “Department” means an Academic Department of a School of the University;

k) “Dean” means the Head of a School of the University;

(0  “Employee” includes any person employed by the University {o work in the University, or its study centres
and includes a Teacher, Officer (other than the Visitor and a Visiting Teacher) and any other employee of the
University ;

(m) “Finance Committee” means the Finance Committee of the University;

ml} “Government” means the Government of Haryana;

(n} “Haryana Act” means the Haryana Private Universities Act, 2006,

(0)  “Institution” means an academic institution maintained by the University;

(p)  “International Board of Advisors” means the International Board of Advisors of the Uni_versity;
(q) “Non-Academic and Non-Administrative Staff” means an employee of the University Staff”;
@  “Officer” means an Officer of the University;

(s) “Off Campus Centre” means a centre of the University established by it outside the main campus, operated
and maintained as its constituent unit, having the University’s complement of facilities, faculty and staff;
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(1)  “Postgraduate Cerlificate” means any postgraduate course of study feading to a certificate or diploma other
than a postgraduate degree;

(u) “Postgraduate Degree” means any Doctor of Philosophy, Master of Philosophy, Masters Degree and any
Honorary Degrees thereof;

(v) “‘Prescribed” means prescribed by the Haryana Act, Ordinances, Statutes or Regulations;

(w) “Registrar” means the Registrar of the University and includes the Joint Registrar;

(x) “Regulations” means the Regutations made by any authority of the University for the time being in foree;
{y) “Sansthan” means the Om Prakash Jindal Gramin Jan Kalyan Sansthan;

(z)  “School” means a school of the University, which may consist of one or more academic departments;

(aa) “Sponsoring body” in relation to the University means Om Prakash Jindal Gramin Jan Kalyan Sansthan
registered under the Societies Registration Act, 1860 (Central Act 2i of 1860),

(bb) “State” means the State of Haryana; |

(cc) “‘Statutes,” “Ordinances”, “Regulations” and “Rules” mean, respectively, the Statutes, Ordinances;
Regulations and Rules of the University for the time being in force;

(dd) “Student” means a person seeking to be admitted or duly admitted as a full-time or pari-time student in any
Schoo!l or Institution of the University in accordance with the Regulations to undergo a course of study or
research leading to a degree or diploma or certificate of the University;

(ee) “Teacher” meansa Professor, Associate Professor, Assistant Professor of the University;
()  “Undergraduate Degree” means any Bachelor’s Degree; '
(gg) “University” means the O.P. Jindal Globa! University; and

(hh) “Visiting Teacher” means a visiting Professor, Associate Professor, Assistant Professor or any other person
required to impart education or to guide research or to render guidance in any other form to the students for
pursuing a course of study of the University or in any Institution or Schoo} maintained by the University;

Gi) *Visitor” means the Visitor of the University;

(i)  Any reference to “any Officer, Authority, Body, Committee or Board” in this Stétute, where the context
allows, may include the following:

() Any Officer of the University within the meaning of Section 8 of the Haryana Act;
(2)  Any authority of the University within the meaning of Chapter 3 of these Statutes;
(3)  Any Committee or Board, of the University within the meaning of Chapter 4 of these Statutes;

@)  Any Schools of the University;
(5) The Library of the University;
(6) Bodies managing Students Residences;
(7)  The Internal Audit Unit;
(8)  Academic Records Office; or
(9)  Any Officer, Authority, Body, Committee or Board to be appointed or established.
R Chapter 2 - Officers of the University
2. Officers of the University
" The following shatl be the Officers of the University:
Ay - the Visitor;
@  the Chancellor;
(3) the Vice Chancellor;
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{4)  the Pro-Vice Chancellors;
(3) the Registrar;
(6)  the Joint Registrar;
(7 the Chief Finance and Accounts Officer;
(8)  the Chief Internal Auditor;
(9)  the Controller of Examinations;
(10)  the Director of the Library;
(i1) the Proctor;
(12) the Human Resources Officer;
(13} the Facilities Management Officer;
(14}  the Communications Officer;
(15) Deans of Schools;
(16) Heads of Departinents; and
(17)  Such other officers of the University who are included as such from time to time by the Haryana Act, any Act
of the Government of India or any Statutes, Ordinances, Regulations or Rules.
Visitor
(1)  The Governor of Haryana shall be the Visitor of the University.
(2)  The Visitor shall have the powers as specified under the Haryana Private Universities Act, 2006 as follows:
{(a)  when present, he shall preside over the convocation of the university for confeiring degrees and
diplotmas;

(b}  to call for any paper or information relating to the affairs of the university; and

(c)  onthe basis of the information received under clause (b), if he is satisfied that any order, proceeding,
or decision taken by any authority of the university is not in conformity with the provisions of this
Act, Statutes, Ordinances, Regulations or Rules, he may issue such directions as he may deem fit in
the interest of the university and the directions so issued shall be complied with by the University.

Chancelior '

(1)  The Chancellor of the University shall be appointed by the Sansthan for a period of three years with the
approval of the Visitor by following such procedures and on such terms and conditions as may be prescribed
by the Rules made by the Government under clause (d) to Sub-section (2) of Section 47 of the Haryana Act.

{2)  If the office of Chancellor becomes vacant due to death, resignation or otherwise, or if the Chancellor is
unable to perform his or her duties due to illness or any other cause, the Governing Body shall appoint a new
Chancellor as per the Rules mentioned under Sub-section (1) above.

(3)  The Chancellor shall have the powers as specified under the Haryana Private Universities Act, 2006, as
follows: :

(a)  tocall for any information or record,
(b)  to appoint the Vice-Chancellor;
(c) toremove the Vice-Chancellor in accordance with the provisions of Sub-section(7) of Section 17 of
the Haryana Private Universities Act, 2006.
(#)  Subject to the provisions of the Haryana Act, the Chancellor shall have the following additional powers:

(i) Ifinany case it appears tothe Chancellor that any decision or order of any officer, authority, cominittee
or board should be modified, annulled, reversed or remitted for reconsideration by such officer,
authority, committee or board, the Chancellor may pass orders accordingly.
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(i) The Chancellor may delegate any of the Chancellor’s powers to the Vice Chanceitor or a designee in
consultation with Governing Body.

Vice Chancellor

The Vice Chancelior shall be a persen qualified to be appointed as a Professor,
The Vice Chancellor shall be a tull-time sataried officer of the University,

The Vice Chancellor shall be appointed by the Chancellor from a panel of three persons recommended by the
Governing Body for a period of three years. He or she shall be eligible for re-appointment for another term
ofthree years. Provided further that a Vice Chancellor shall continue to hold the office even after the expiry
of his term till new Vice Chancellor joins. However, in any case this period shall not exceed one year.

If the office of the Vice Chancellor becomes vacant due to death, resignation or otherwise or if the Vice
Chancellor is unabie to perform his or her duties due to illness or any other cause, the Chancellor shall
appoint an acting Vice Chancellor who shall be Pro-Vice Chancellor (Academic) or the senior most Professor

of the University for not more than one year until the existing Vice Chancellor resumes his or her duties or -

until a new Vice Chancellor assumes office, whichever is earlier.

Powers and functions of the Vice Chancellor

The Vice Chancellor shall have the powers as specified under the Haryana Private Universities Act, 2006, as

follows:

(a)  The Vice Chancellor shall be the principal executive and acadentic officer of the university and shall
exercise general superintendence and control over the affairs of the university and shall execute the
decisions of various authorities fo the university.

{b) In the absence of both the Visitor and the Chancellor, the Vice Chdnccllor shall preside over the
convocation of the university,

Subject to provisions of the Haryana Act, the Vice Chancellor shall have the following additional powers
and functions:

(@)  The Vice Chancellor shall ensure compliance with the provisions of the Haryana Act, Stafutes,
Ordinances, Regulations and Rules of the University.

(b)  All powers relating to the proper maintenance and discipline of the University shall be vested in the
Vice Chancellor.

(c)  The Vice Chancellor may provide for appointment of Visiting Fellows, Emeritus and Emerita Professors
and Visiting Professors and for Feilowshlps Scholarshlps Studentshlps Medals and Prtzes

{dy The Vice Chancellor shall exercise all other powers as may. be dclegated by the Chance!!or

(e) The Vice Chancellor shall have the power to re-de[egate sote of his or her powers to any of his or her
subordinate officers as prescribed by the Statutes.

(fy  The Vice Chancellor shall have the power to convene or cause to be convened meetings of the
various authorities, bodies, Committees and Bodrds of the University for which he or she is the Chair.

{g)  The Vice Chancellor shall have the power to appoint the Pro-Vice Chancellors in consultation with the

Board of Management.

{h)  The Vice Chancellor shall have the power to fix emolurhents and other terms and conditions of service
of all academic and administrative staff in accordance with the budget approved by Governing Body.

If,in the opinion of the Vice-Chancellor,it is necessary to take immediate action on any matter for which
powers are conferred on any other authority by or under this Act, he may take such action as he may deem
necessary and shall at the earliest opportunity thereafter report his action to such officer or authority as
would have in the ordinary course dealt with the matter;

Provided that if in the opinion of the concerned officer or authority such action should not have been
taken by the Vice-Chancellor then such case shall be referred to the Chancellor whose decision thereon shall
be final:

Provided further that where any such action taken by the Vice-Chancellor affects any person in the
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service of the university,such person sball be entitled io prefer, within three months from the date on which such action
is communicated to him,an appeal to the Board of Management and the Board of Management may confirm or modify or
reverse the action taken by the Vice-Chancellor.

(4) I, inthe opinion of the Vice-Chancellor, any decision of any authority of the university is beyond the scope
of the powers conferred by this Act, Statutes, Ordinances,Regulations or Rules or is likely t« r prejudicial to the interests
of the university, he shall direct the concerned authority to revise its decision within fiftesn days from the date of such
direction and in case the authority refuses to revise such decision wholly or partly or fails to take any decision within
fifteen days , then such matter shall be referred to the Chancellor and his decision therean shall be final

(3)  The Vice-Chancellor shall exercise such powers and perform such duties as may he specified by the Stattes
or the Ordinances.

(6)  If, at any time upon representation made or otherwise and after making such inquiry as may be deemed
necessary, the situation so warrants and if the continuance of the Vice-Chancellor is not in the interest of the university,
the Chancellor may, by an order in writing stating the reasons therein, ask the Vice Chancellor to relinquish his office from
such date as may be specified in the order:

Provided that before taking an action under this Sub-section, the Vice Chancellor shall be given an opportunity
of being heard. :

7. Pro-Vice Chanceliors
(1) There may be two Pro-Vice Chancellors of the University.
{a)  Pro-Vice Chancellor (Academic)
(b}  Pro-Vice Chancellor {Institution Development)
(2} The Pro-Vice Chancellor (Academic) must be a person qualified to be appointe.d as a Professor.
(3)  The Pro-Vice Chancellor (Institution Development) must be a person with relevant experience in ucademia
and human resources management,

{4)  The Pro-Vice Chancellors shali be full-time salaried officers ofthe University appainted by the Vice Chancellor
m consultation with the Board of Management. The appointment of the Pro-Vice Chuncelloc shall be co-
terminus with the appointinent of the Vice Chancellor for a period of thiee years rencwable for another

period of three years.

(6)  The Pro-Vice Chancellors shall perform such duties and exercise such functions and powers as the Vice
Chancellor may specify generally or in individual cases and shall assist the Vice Chancellor on all matters
academic and administrative.

(7). When the Vice Chancellor is on leave or is otherwise unable to exercise his or her powers and perform his or
her duties and in the absence of any acting Vice Chancellor, the Pro-Vice Chancellor (Academic) or the
seniormost Professor in the University shall exercise such powers and perform such duties of the Vice
Chancellor,

8, Registrar

(1) The Registrar must have requisite qualifications and sufficient administrative experience to be appointed as
a Registrar of an academic institution as specified by the Regulations.

(2}  The Registrar shall have the powers as specified under the Haryana Private Universities Act, 2006, as
follows:

(a) the Registrar shall sign all contracts and authenticate all documents and records on behalf of the
university;

(b)  the Registrar shall be the Member-Secretary of the Governing Body, Board of Management and
Academic Council but shail not have a right to vote,

(3)  The Registrar shall be a full-time salaried officer of the University and shall be appointed by the Chairperson
of the Sansthan on the recommendation of the Vice Chancelior in consultation with one of the Pro-Vice

Chancellors.
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(4)  When the office of the Registrar is vacant or when the Registrar is absent by reason of illness or any other
reason the duties and functions of the Registrar shall be performed by such other person as the Vice

Chancetlor may appoint for the purpose,

(3)  The Registrar shall be the Member Secretary of the Governing Body, Board of Management and the Academic
Council, but shall not have any voting rights in the Governing Body, Board of Management and the
Academic Council.

(6)  The Registrar shall be directly responsibie to the Vice Chancellor or his or her delegate.
9, Powers and functions of the Registrar

(1)  The Registrar shali be the custodian of the records, the common seal, the funds of the University and such
other property of the University as the Board of Management may commit to Registrar’s charge.

()  In addition to the powers and duties mentioned under Section 18 of the Haryana Act, the duties of the
Registrar shall be as follows :

(iy to conduct the official correspondence on behalf of the authorities of the University;

(i) to issue notices to convene meetings of the authorities of the University and all committees and 5
sub committees appointed by any of these authorities;

{iii) to keep the minutes of the meetings of all the authorities of the University and of alf the commitices
and sub committees appointed by any of these authorities; '

(iv) to conduct the official correspondence of the Board of Management and the Academic Council;
{v) to enier into agreements, sign documents and authenticate tecords on behalf of the University;

(vi} to hold in special custody the common seal, records, books and documents and other such property
of the University as specified by the Board of Management;

(vii) to safeguard and maintain the buildings, gardens, offices, canteens, cars and other vehicles,
laboratories, libraries, reading rooms, equipment and other properties of the University; and

{viii} 1o represent the University when authorized by the Board of Management in suits or proceedings by :
or against the University, sign powers of attorney and plead or depute his or her representatives for
this purpose;

(x) to head the Academic Regulations and Records Office, maintain the student records including the
academic records and personal information records and keep proper record of Academic Regulations
of the University subject to the supervision of the Academic Council;

{x} to perform such other duties as may be specified in the Statutes Ordinances, or Regulations as may
be specified by the Governing Body, Board of Management or the Vice Chanceilor fom time to time.

9A.  Joint Registrar

(1)  There may be a Joint Registrar who must have requisite qualifications and relevant experience to be appointed
as a Joint Registrar of an academic institution as specified by the Regulations.

()  The Joint Registrar shall be a full-time salaried officer of the University and shall be appointed by the =
* Sansthan on the recommendations of a Selection Committee constituted inder Section 36(4) of this Statute.

{3)  The Joint Registrar shall have all such powers, duties and functions as are delegated to him or her by the
Registrar or allotted by the Vice Chancellor or his or her delegate.

10, Chief Finance and Accounts Officer

{l)  There shall be a Chief Finance and Accounts Officer who must have requisite qualifications and relevant
experience to be appointed as Chief Finance and Accounis Officer of an acadernic institution as spe(:if ied by
the Regulationd.

{Z)  The Chief Finance and Accounts Officer shall be a full-time salaried officer of the University and shall be
appointed by the Chancellor on the recommendations of the Vice Chancellor in consultation with one of the
Pro-Vice Chancellors.




7

The Chief Finance and Accounts Officer shall work under the supervision of the Vice Chancelor and shait
be accountable to the Governing Body and the Board of Management, He or she shall be the ex-ofticio non-
Metmber Secretary of the Finance Committee. He or she shall advise to the Vice Chancellor on financial
matters.

(4)  Subject to the control of the Governing Body, the Chief Finance and Accour » Officer shail manage the
assets and investments of the University. The Chief Finance and Accounts Officer shall be responsible for

the preparation of annual estimates and statements of accounts for submission to the Finance Commirttee
and the Governing Body.

it Powers and Functions of the Chief Finance and Accounts Officer

(1)  The duties of the Chief Finance and Accounts Officer shalf include the following;

W

(i)

(iti)

(iv}

v)
(vi)

(vii)
(vii)

®)

®)

(xi)

(xil
{xiif)
(xiv)
(xv)

(xviy

(xvii)

to exercise general supervision over the funds of the University and shall advise the Vice Chancellor
as regard its financial policy;

to hold and manage the property and investments including trust and endowed property for furthering
the objects of the University;

to see that the limit fixed by the Finance Committee for recurring and non-recurring expenditure for a
year are not exceeded and that all moncys are expended on the purposes for which they are granted
or allotted;

to receive all moneys for the use and benefit of the University within the mandate and objectives of
the University;

to watch the progress of collection of revenue and advise on the methods of colle.lion employed;

to make payments sanctioned under cach head of budget as approved by the Governing Bedy or
Board ol Management or as authorized by a competent authority designated by the Vice Chancellor;

to prepare interim reports for the Vice Chancellor and Finance Commitice;

to prepare in consultation with the Vice Chancellor and subject to amendiients and approval of the
Finance Committee an annual budget of current and capital income and expunditare of the University
including both formal and non-format education and auxiliary units, for submission to the Board of
Management;

to invest University funds in consultation with the Finance Committee and the approval of the
Governing Body;

to see that the registers of buildings, and, furniture and equipment are maintained up to date and that
the stock-checking is conducted of equipment and other consumable materials in all offices, centres,
taboratories, libraries, schools and institutions maintained by the University;

to call for explanation frotm the concerned officer or authority, body, committee or board for unauthorised
expenditure and for other financial irregularity that comes or brought to its notice and to suggest
disciplinary action against the persons al fault;

to represent the University in all legal matters pertaining to finance and taxation;
to provide for at least one annuai audit of all the accounts of the University;
to review the reports and findings of the Internal Audit Unit; [See Section 33(3) of this Statute]

to make recommendations to the Governing Body on the appointment of auditors and oversee the

financial audit of the University audit accounts

to perform such other duties as may be required by the Statutes, Ordinances, Regulations and Rules
or the Vice Chancellor or his or her delegate; and

to call for from any office or school or institution under the University any information or retutns that
he or she may consider necessary to discharge his or her financial responsibilities.

(2)  The Chief Finance and Accounts Officer shall not incur any expenditure or make any investment exceeding

Rs. 10,000,000 without the previous approval of the Governing Body.
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The receipt of the Chief Finance and Accounts Officer or of the person or persons duly authorised in this
hehalf by the Governing Body for any money payable to the University shall be sufficient discharge for
such sum payable.

When the office of the Chief Finance and Accounts Officer is vacant or when the Chief Finance and
Accounts Officer is absent by reason of tilness or any other reason, the duties and functions of the Chief
Finance and Accounts Cfficer shall be performed by such other person as the Vice Chancellor may appoint
for this purpose.

Controller of Examinations
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There may be a Controller of Examinations who must have requisite qualifications and relevant experience
to be appointed as a Controller of Examination of an academic institution as specified by the Regulations.

The Controller of Examinations shali be a full-time salaried officer of the University appointed by the Vice
Chancellor on the recommendations of a Selection Committee constituted under Section 36(4) of this Statute
for such period and on such terms and conditions as prescribed by the Statute.

The Controller of Examinations shall report to the Registrar and shall bé responsible for conducting
examinations, assessments, tests or other forms of evaluation for courses 'taught in the University for
granting Degrees, Diplomas, Certificates and other academic titles and distinctions, including those for the
purpose of evaluation of candidates for admission to such courses, and declarmg the results of such
examinations, assessments, tests or other forms of evaluation.

The Controller of Examinations shall exercise such other powers and perform such other duties as may be
prescribed by the Statutes, Ordinances, Regulations and Rules or the Vice Chancellor or his or her delegate.

Director of the Library
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There may be a Director of the Library who must have requisite qualifications and relevant experience to be
appointed as a Director of the Library of an academic institution as specified by the Regulations. :

The Director of the Library shall be a full-time salaried officer of the University appointed by the Vice
Chancellor on the recommendations of a Selection Committee constituted under Section 36{4) of this Statute
for such period and on such terms and conditions as may be prescribed.

The Director of the Library shall exercise such powers and perform such duties in respect of planning, '
managing and developing the library policies, systemns and collection of library materials as may be necessary
for the benefit of the University community or as may be asmgned to him or her by the Vice Chancellor from
time to time.

The Director of the Library shall exercise such other powers and perform such other duties as may be
prescribed by the Statutes, Ordinances, Regulations and Rules or the Vice Chancellor.

Proctor

{H
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The Proctor may be a full-time salaried Teacher of the University with additional responsibilities, or ke may
be a full-time salaried officer of the university appointed by the Vice Chancellor on the recommendations of
a Setection Committee coustituted under Section 36(4) of this Statute for such period and on such terms and
conditions as may be prescribed in the regulations. :

The Proctor may exercise such powers and perform such duties in respect of maintenance of discipline
among students as may be necessary or as may be assigned to him or her by the Vice Chancellor from time
to time. :

The Proctor may exercise such other powers and perform such other duties as may be prescribed by the
Statutes, Ordinances, Regulations and Rules or by the Vice Chancellor or his or her delegate.

Human Resources Officer
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There may be a Human Resources Officer who must have requisite qualifications and relevant experience to
be appointed as a Human Resources Officer of an academic institution as specified by the Regulations.

The Human Resources Officer shal! be responsibie for the management of the Human Resources Office and
shall be appointed by the Vice Chancellor on the recommendation of a Selection Commitiee consmtuted
under Section 36(4) of this Statute.
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The powers and functions of the Human Resources Officer shall be:

() toassist the University and the Schools in the recruitment of both academic and non-academic siaff
of the University;

(i) to advise the Vice Chancellor on compensation and benefits packages, including disbursement of
salaries, travel and medical allowances and so forth for both academic and non-academic staff of the
University;

(i)  to implement staffing policies under the supervision of the Vice Chancellor on the improvement and
maintenance of staff quality through coordination of staff training developrﬁent programmes, staff
performance management programines, staff consultation service, performance appraisal schemes
and other staff related initiatives;

(iv)  to keep proper records of personal data of both academic and non-academic staff and such other
relevant data for the purpose of human resources management;

(v) to hire Non-Academic and Non-Administrative Staff, particularly for the maintenance, upkeep and
safeguard of the properfy and assets of the University in accordance with the procedures set outin - i
Section 4 of the Appendix;

- {vi)  toestablish and monitor effective mechanisms of performance appraisal of employees of the University;
and

{vii)  to perform such other tasks pertaining to human resources management as required by the Statutes,
Ordinances, Regulations and Rules or the Vice Chancellor or his or her delegate.

16.  Facilities Management Officer

(1)  There may be a Facilities Management Officer who must have requisite qualifications and relevant experience
to be appointed as a Facilities Management Officer of an academic institution as specified by the Regulations. T |

(2)  The Facilities Management Officer shall be responsible for the management of the Facilities Management
Office, and shall be appointed by the Vice Chancellor on the recommendations of a Selection Committee .
constituted under Section 36(4) of this Statute. '

(3) The powers and functions of the Facilities Management Officer shall be:

() to design, operate, repair and maintain the buildings, structures and facilities of the University and to
provide such other services as are essential for this purpose; :

(i) to provide security services for properties of the University, and for staff, students and their properties;
(i) to provide logistics support for the operation of the University;

(iv) to efficiently handle waste disposal and energy management and adopt other appropriate measures
to protect the University environment;

(v)  to support the activities of Officers, Authorities, Bodies and Committees of the University;
(vi)  toadvise on and assist organization and management of necessary building projects of the University;

(vii)  to perform such other tasks pertaining to facilities management as required by the Statutes, Ordinances,
' Regulations and Rules or the Vice Chancellor or his or her delegate.

17.  Public Relations and Alumni Officer

(1)) Theremaybea Public Relations and Alumni Officer who must have requisite qualifications and relevant
experience to be appointéd as a Public Relations and Alumni Officer of an academic institution as specified
by the Regulations.

{2y  The Public Relations and Alumni Officer shall report to Vice Chancellor. He shall be appointed by the Vice
Chancellor on the recommendations of a Selection Committee constituted under Section 36(4) of this Statute.

{3)  The powers and functions of the Public Relations and Alumni Officer may be:

(i) to promote the image of the University;

" (n) " 'to advise on the activitics of the University that may have impact on its ongoing reputation,
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(i)  to be responsible for communication and liaison with the media, academic institutions, corporations
and other associations and individuals for the benefit of the University,;

(iv) to draw public atiention for projects and events of significance undertaken by the University;

{v) toassistthe Vice Chancellor in seeking donations for the University from individuals and associations,
and

{(vi) 1o perform such other tasks pertaining to community relations and communication as required from
time to time by the Vice Chancellor or his or her delegale.

(vi{) 1o establish and maintain an Alumni office, enroll all the old/past students of the university to form an
Alumni Association so that through this forum /association they can establish a liaison with their
Alma Mater. The Alumni Officer wilt hold annual meeting of this Association and apprise the alumni
with the various activities of the university. This officer will also keep track of the placement and
upward movement of the passed-out students, their professioral growth, their contribution to national
development and their general well-being. The old boys association or the alumni association shall
reflect upon the success of the programs of the university. '

Deans of Schools

(1)  The University shall have such Schools as may be specified in this Statute or subsequent Stafutes.

(2)  Deans of Schools shall be appointed by the Vice Chancellor on the recommendations of a Selection Commitiee

- constituted under Section 36(2) of this Statute from the Professors of the School, or in their absence among

Associate Professors, for a period of three years and he or she shall be eligible for reappointment.

(3) Notwithstanding anything contained in Section 18(2), the Vice Chancellor or the Pro-Vice Chancellor can
also act as the Dean of a School. _

(# A Dean shall be the Head of the School and shall be responsible to the Vice Chancellor for the conduct and:

maintenance of the standards of teaching and research in the School.

Powers and functions of Deans of Schools
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(6)

‘The Dean of a School shall be responsiblé for the establishment, maintenance and monitoring of academic
standards in the school, and shall: '

(i) preside at the meetings of the School;

(i)  submit proposals to the Governing Body for approval of new’ pr(:)grérrirhes of study and for the
discontinuation of existing programmes of study;

(i) monitor and review undergraduate programmes of study in the school and report on the running of
such programmes to the Governing Body;

(iv)  monitor and review research and post graduate programmes in the school and report on the running
of such programmes annuaily through the Board of Graduate Studies to the Governing Body;

(v)  decide on the minimum requirement for eniry to particular programmes of study in the school;
{(vi)  guide Heads of academic departments of the school on the implementation of Academic Regulations;

(vii)  establish Examination Boards to review assessments conducted in respect of programmes of study in
the School;

The Dean of a Schoo! shall appoint external examiners and moderators of the Schools when necessary;

The Dean of a School may determine the recipients of prizes, scholarships, endowments and similar awards
of the School.

The Dean of a School may establish such committee, as he or she deems appropriate to him or her in the
exercise of his or her powers and functions.

The Dean of a School shall consider and make recommendations on all matters, which may be referred by the
Vice Chancellor.

The Dean of a School shall fulfil such additional responsibilities and exercise such powers as may bé ‘
-assigned to him or her by Vice Chancellor.
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The Dean of a School shall provide academic leadership and make decisivns on all academic and
administrative matters relating to the Schoal,

(8% The Dean of'a School shall be responsible for the management of the financial as. . other resources aliocated
ta the School.

(9 The Dean of a School shall have the power to deal with all matters relating to u-¢ planning, developmeni.
implementation and monitoring of the academic work in the School,

{10)  When the office of a Dean of a School is vacant or when a Dean of a School {s absent by reason of iilncss
or any other reason, the duties and functions of such Dean shall be performed by such person as the Vice
Chancellor may appoint for this purpose.

({1} The Dean of a School shall have the right to attend and 1o spesk at any meeting of the University or
Committees of the School, as the case may be, on matters relaring to that Schoo!, but shall not have the rinsh
to vote at the meeting unless he or she is a voting member of the relevant Authority, Body, Committes or
Board.

Heads of Departments

{1) A School may, if necessary, establish Depariments. Each Department shafl be headed by its tead of
Department.

(2)  The Heads of Departments must be qualified to be appointed as Professors or Associate Profecsors in the
University.

(3)  The Heads of Departments shall be appointed by the Vice Chancellor gn the recommendation of the Dean on
the terms and conditions as prescribed.

{(4)  The Heads of Departments shall report and shall be responsible to the Dean of the Scheol i snanaging
teaching, research, and other activities of the Depariment.

(5) “The Heads of Departments shall sanction leave for teaching and administrative staff in ihais rospective
Departments, However, a copy of the leave record shall be forwarded to the Repistrar's ior the
purpose of records. ‘

"(6)  The Heads of Departments shall recommend contirmation, promotion and periormance cvaluation of
employees in their Departments. The Heads of Departments’ recommendatione for confirmations and
promotions of Academic stafl’ and Administrative staff shall be sent {o the Confivmation and Promation
Committec constituted to consider the promotion or confirmation of such staft.

(7} -~ The Heads of the Departments shall advise the Deans of Schools in writing as o 1he teaching load and
subjects to be assigned to each member of the Acadeinic staft in their Diepartments for the current vear,
including requirement of any new staff.

(8)  The Heads of Departments or their nominee shall ordinarily sign al orders for supply of materials or repairs.
The Heads of Departments may in consultation with the concerned Dean delegate this function w another
person during absences for short periods.

(%) The Heads of Departments shall appoint the internal course cxaminers.

(10)  The Heads of Departments shall perform such other duties as may be assigned by the Dean,

{1)  Where there are no Depariments in a School, the Dean of the School shall have ali the powers and functions

of a Head of Department set out in this section.

Chapter 3 — Authorities of the University

Authorities of the University

The following shall be the Authorities of the University:

(a)
(b)
{c)

&
{e)

The Governing Body;

The Board of Managemerit;
The Academic Council;

The Finance Commitiee; and

Other authorities subsequently created under this Statute, Ordinances, Regulations or Rules.
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Governing Body

h

2}

(3)

The Goyerning Dody shall consis: o ide tolivwin g mewbas,
(iy  The {hancellor: Chair:
(i)  The Vice Chancellor

(i) The Secrctary 1o the Education Department of the Government o f Haryana, or in his or her absence.
the Director of Higher Education of the Government of Haryana;

{iv)  Five persons nominated by the Sansthan out of wham two shall be eminent educationists;
(v}  Oneexpert in management of technology from outside the University, nominated by the Chancellor:
tviy  One expert of finance, nominated by the Chancetllor.

The five persons nominated by the Sansthan shall hold office [t a term of three years and shall be eligible
for reappointinent.

The Governing Body shall meet af least three times each calendar year. The quorum of the meetings of the ‘

Governing Body shall be four, provided that the Secretary to Governement, Haryana, Education Department
or in his absence, Director, Higher Education shall be present in each meeting in which decisions o issues
involving Government policies/instructions are to be taken.

Powers of the Governing Body

In addition to the powers vested in the Governing Body by virtue of the Haryana Act; the Governing Body shall
also have the following powers and functions:

Q)

2}
€)

@)
&)
(6)
)
&
@

o

(i1)
(12)

(13}
(14

(15)

to review, from time to time, the broad policies and programmes of the University and to suggest measures '

for the improvement and development of the University;

to advise the Chancelior in respect of any matter that the Chancellor refers to it for advice;

to maintain and fulfil the basic aims and objectives of the University as set out in Section 3 of the Haryana'

Act, and (o determine and regulate the educational, research, financial and other policies of the University:

to consider and adopt resolutions on the annual report and annual accounts of the University, annual audits '

and the financial estimates;

to promote overall administration of the University and to appoint, discipline or dismiss the Officers of the

University in accordance with the procedure laid down under the Haryana Act, this Statute, Ordinances,
-Regulations or Rules;

to manage the revenues of the University;

lo provide for the raising, receiving, spending and borrowing of funds, placing investments and money of
the University, for the keeping of'a true and correct account and for annual audit of the same;

to provide for the custody and expenditure of special funds and investments, including provident funds;
to hold, buy, sell, hypothecate or otherwise acquire or dispose of property, movable, immovéble or intellectual;

to receive grants, donations, contributions, gifts, prizes, scholarships, and other monies, to disburse grahts
and donations and to award prizes and scholarships; '

to appoint representatives of the University to other institutions or organisations as may be desirable;

to appoint, in order to execute an instrument or transact any business of the University, any person as
attorney of the University with such powers as it may deem fit;

to establish residences for the students of the University,

“to purchase, take on lease, accept as gift or otherwise acquire any land, butidings or property which may be

 necessary of convenient for the purpose of the University, and on such terms and conditions as it may deemn

fit and proper, and to construct, alter and maintain any such land, buildings or property;

to transfer or accept transfers of any movable, immovable and intellectual property as needed to fulfil the
aims and objectives of the University; ‘
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(i6)
(7

(18)
(19

(20

B3

to make or authorize the making of Ordinances, Regulations and Rules:

o appoint committees and to delegase any of the above mentioned powers and dovies o anv Officer,
authority and committee or employee of the University;

to make provisions for regulating its own business and procedures or those of the other Authoritics:

to make provisions for the purpose of carrving out the objectives of the above sub-sections (1) to {1 8), and
{0 carry out the work of University; and

to perform such other functions as may be prescribed from time to time.

Board of Management

(h

2
3)

{4
)
(©)

The Board of Management shall consist of the following members:
(iy  the Vice Chancellor as Chair;

(i) the Secretary of the Education Department of the Government of Har:(xana, or in his or her ahsence,
Director of Higher Education of the Governiment of Haryana;

(i Two members of the Governing Body, nominated by the Sansthan;

{iv)  Three eminent educationists who arc not the members of the Governing Body, nominated by the
Sansthan, :

(v)  Three persons from amongst the teachers, nominated by the Sansthan; and
(vi)  Two teachers, nominated by the Vice Chancellor,
The Vice Chanceilor shall be the Chairperson of the Board of Management.

The Registrar or the Joint Registrar shali be the Secretary of the Board of Management but not a member of
the Board,

The term of office for members of the Board of Management shall be three vears.
The Board of Management shall meet at least once in every two months.

The quorum of the meetings of the Beard of Management shall be five, provides that the Secretary of the
Education Department of the Governmment of Haryana, or in his absence, Director ot Higher Education of the
Government of Haryana, shall be present iu each raceting where decisions on issues involving Government
polices or instructions are to be made.

Powers and Functions of the Board of Management

Subject to the Haryana Act. the Board of Management shall have the following powers and functions:

()

3)

4
5
{6)

N

®

©

to approve creation of teaching and academic posts, the numbers, qualifications, and cadres thereof and the
emoluinents to be paid to the holders of such posts in consultation with the Finance Committee,

to lay down in consultation with the Academic Council, the duties and conditions of service of the Profassors,
Associate Professors, Assistant Professors and other academic staft of the University;

to defing, on the advice of the Academic Council and Schools of the University. {unctions of the Departments
and 1o allocate arcas of study, teaching and research to them;

to provide for rescarch and for the advancement and dissemination of knowledge;
to add, modity, curtail, cancel or withdraw any of the formal and non-formal educational programmes;

to create administrative, ministerial and other necessary pasts in terms of the cadres and to make appointment
thereto in consultation with the Finance Committee:

to regulate and enforce discipline among the Academic Staff, Administrative Staff and Nan-Academic and
Nor- Administrative Staff of the University other than the Officers of the University whenzver necessary;

(o entertain and adjudicate upon and, if thought fit, to redress any grievances of the Academic Stafl,
Administrative Staff and Non-Academic and Non-Administrative Staff and students of the Universiry:

to appoint committees for such purposes under Section 35 of this Statute and with such powers as it may
deem fit and to appoint such persons on these committees as it thinks fit;
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Universiy:

(11} to approve provisior of buildings, premises, furniture, fitlings, equipment, appliances and other facilities
required for carrying on the work of the University:

(12} toexamine and accord final approval of building plans and award buaiiding contracts or authorize conétruction;

{13) to administer the révenues and properties of the University and to conduct all administrative affairs of the
University,

(143 to issue appeals for funds for carrying out the objectives of the University and accept such funds as grants,
donations, contributions, gifts, prizes, scholarships, fees and other moneys;

(153 to authorise the Chief Finance and Accounts Officer to receive payment of fees and other charges;

{16) to arrange for the deposit of all monies credited to the funds in scheduled banks or to invest them in
consultation with the Finance Committee with the approval of Governing Body; :

{17y to examine and approve the maintenance of preper accounts and other relevant records and prepare Annual
Statements of Accounts including the Balance-Sheet for every previous financial year, in such form as may
be prescribed;

(18) to examine and approve the Annual Budget;

(19) o refer all matters of policy and important financial decisions to the Governing Body and ensure that all the
minutes are regularly presented in the meetings of the Governing Body for perusal and approval; .,

(20) to manage and regulate the finances, accounts, investments, movable, immavable and intellectual properties,
business and all other administrative affairs of the University; 7

21y to execute documents, with the approval of the Governing Body, to effect con veyances, transfers, G Jovernrent
securities, re-conveyances, mortgages, leases, bonds, licenses and agreements in respect of property,
movable, immaovable or intellectual belonging to the University or to be acqun‘ed for the purposes of the
University, .

(22) to raise and borrow money with the approval of the Governing Body on bonds, mortgages, prosissory
notes or other securities founded orbased on any of the properties and assets of the University or without
any securities and upon approved terms and conditions and to pay out of the funds of the University all
expenses incidental to the raising of money and to repay and redeem any money borrowed;

(23) to fix emoluments and travelling and other allowances of internal and external examiners, moderators and
such other personnel appointed for examinations, in consuftation with the Academic Council and the
Finance Committee;

(24)  to select an emblem and to have a common seal for the University and to provide for the custody and use of
such seal;

(25) to approve conferment of degrees, awards and fellowships;

(26) to delegate all or any of its powers to any committee or subcommittee constituted by it or the Vice Chancéllor
of the University;

(27) to authorize the Registrar or any other Officer, authority, body, committee or board to institute, conduct,
defend, compound or abandon legal proceedings by or against the organisation or its officers;

(28) to approve the establishment of a Facilities Management Office; and

(?9) to do all such things and acts as may be directed by the Governing Body or Chancellor in fulfilment of the
objectives of the University.

Academic Council

(1) The Academic Council shall be the principal academic body of the U niversity. The Academic Council shall,

14

Lo revicw cod approve, reject o alter recommendations made by any or all committees conpnected with the

subject to the provisions of the Haryana Act, Statutes, Ordinances, Regulations and Rules have the control
over and be responsible for the maintenance of standards of education, teaching and training, inter-
departmental co-ordination, research, examinations and tests within the University, co-ordinate and exercise
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general supervision over the academic policy of the University exercise such other poawers and perform
such other duties and functions as may be prescribed or conferred upen it by the Statutes.
(2} The Academic Council shali consist of the following members:
(©  the Vice Chanceilor as Chair:
(i)  the Pro-Vice Chanceliors:

(i)  the Controller of Examinations;
(i) the Deans of Schools of the University;

{v)  two Professors or Associate Professors and one Assistant Professor from each School to be ¢lected
by the faculty of the respective School;

(vi)  the Director of library

(vii)  three educationists of repute or distinguished persons from any other field related to the activities of .
the University whe are not in the service of the University, nominated by the Chancellor; and o ¥

(viii)  three persons who are not in the service of the University and who are appointed by the Academic
Council for their specialized knowledge.

(3)  The Registrar or the Joint Registrar shall be the Secretary of the Academic Council but not a member of the
Couneil.

(4)  Theterm of office of members shall be two years,
27.  Powers and Functions of the Academic Council

Subject to the Haryana Act, the Academic Council shall be the principal academic body of the University and have
the following additional powers and duties:

(1) to exercise general supervision over the academic work of the University and to give directions regarding
methods of instruction, evaluation, research or improvements in academic standards;

(2)  to prescribe courses of study leading to degrees and diplomnas of the University,

(3)  to approve the recommendations of the Boards of Studies on curricula for various courses and courses of
studies;

(4)  to promote research within the University and acquire reports on such research from time to time;

{3)  to consider matters of academic interest either on its own initiative or at the initiative of the Board of
Managenient and to take proper action thereon;

(6)  to arrange for the conduct of examinations in conformity with the Statules and Regulations;
S (N to maintain proper admissions and examinations standards;

(8)  torecognize diplomas and degrees of other universities and institutions and to determine their equivalence
with the diplomas and degrees of the University;

{9)  to suggest measures for departmental co-ordination;

{ 10)7 to make.récommendations to the Board of Management on:

’ ()  measures for improvement of standards of teaching, training and research;
. (i)  institution of Fellowships, Scholarships, Medals and Prizes;

(i) establisment or abolition of Departiments, study centres and off campus ceatres;

(iv)  toprovide for any matter relating e the academic functions of the University, discipline, residence,
admissions and exarninations; '

. award -of fellowships, scholarships, studentships, and fee concessions; and
_ .___téq@:xi_l'énjenté for att”en.dance;

o appoiut sub 6n_1m‘i_ttees to advise on such specific matters as referred to it by the Board of Management;
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to appoint a Standing Conunittee to deal with day to day matters if necessary;

lo consider the recommendations of the subcommittees and to take such action, ncluding the making of
recommendations to the Board of Management, as the circumstances of cach case may requinre;

(14)  to review periodically the activities of the Departnents, study centres and off-campus centres and to take
appropriate action, including making recommendations (o the Board of Management with & view to
maintaining and improving the standards of instruction; and

(15)  to exercise such other powers and perform such other duties as may be conferred or imposed upon it by the
Statutes.

Meetings of the Academic Council
(1)  The Academic Council shall meet as often as may be necessary but at least once in four months,

2} One third of the total members of the Academic Council shall constitute the quorum for the meeting of the
Academic Council.

(3)  Any business which it may be necessary for the Academic Council to perform, except such business as may
be placed before its meeting, may be carried out by circulation of a resolution among all its members and the
resolution so circulated and approved by a simple majority shall be effective and binding as if such resolution
had been passed in the meeting of the Academic Coungcil.

Finance Committee
(1)  The Finance Committce shall consist of the following members:
(i  Vice Chancellor as Chair;
(i  Pro-Vice Chancellor(s), if any;
(iify  Registrar or Joint Registrar;
“(iv) A Professor nominated by the Governing Body;
(v) A financial expert nominated by the Governing Body;
(vi)  One nominee of the Board of Management; and
(vily  The Chief Finance and Accounts Officer as Secretary.

(%)  The Finance Cominittee shall meet at least twice each year to examine the accounts and to scrutinize
proposals for expenditure.

(3)  All members of the Finance Committee other than ex-officio members shall hold office for a term of three
years.

Powers and Functions of the Finance Committee

(13  The annual accounts and financial estimates of the University shall be placed before the Finance Committee
' for consideration and thereafter submitted to the Governing Body after its consideration by the Board of -
Management together with the comments of the Finance Committee for approval.

(2} ‘The Finance Committee shall with the approval of the Board of Management fix limits of the total recurring
expenditure and the total non-recurring expenditure of the year, based on the income and resources of the
University. No expenditurc shall be incurred by the University in excess of the limits so fixed.

(3) No expenditure other than that provided in the budget shall be incurred by the University without the
approval of the Finance Committee and the Board of Managernent.

Chapter 4 - Other Bodies of the University
Academic Regulations and Records Office

(1)  There shall be an Academic Regutations and Records Office of the University. The Academic Regulations
and Records Office shall have such employees as are appointed by the Sefection Committee for Appoiniment
of Administrative Staff. ‘

(2)  The Academic Regulations and Records Office shall be headed by the Registrar.
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The Academic Regulations and Records Office shall:

®

(iD)

(iii)

assist the Regiswar in the maintenance of student records including their academic records and
personal information records;

assist the Academic Council in drafting, revising and maintaining Academic Regulations of the
University, '

perform such other duties as may be specified in the Statutes, Ordinances, Regulations or Rules as
may be assighed by the Registrar, Academic Council or the Vice Chancellor from time to time.

32, Examinations Office

()

@
3

There shali be an Examinations Office of the Liniversity. The Examinations Office shall have such employees
as are appointed by the Selection Committee for Appoiniment of Administrative Staff.

The Examinations Office shall be headed by the Controller of Examinations.

The Examinations Office shall:

(@

(i

assist the Controller of Examinations in the exercise of his or her powers and functions and discharge
of his or her duties relating to matters concerning the conduct of examinations, assessments, tests or
other forms of evaluation for courses taught in the University for granting Degrees, Diplomas,
Certificates and other academic titles and distinctions, including those for the purpose of evaluation
of candidates for admission to such courses, and declaration of results thereof}

perform such other duties as may be specified in the Statutes, Ordinances, Regulations or Rules as
may be assigned by the Controller of Examinations, Academic Council or the Vice Chancellor from
time to time.

33. Infernal Audit Unit

There shall be an Internal Audit Unit of the University, which shall have such employees as are appointed
by the Selection Committee for Appointment of Administrative Staff,

()

@

3

The Internal Audit Unit shall be headed by a Chief Internal Auditor. The Chief Internal Auditor shall be
appointed by the Vice Chancellor on the recommendation of the Selection Committee for Appointment of the Registrar,
Deans of Schools and other Officers.

The powers and functions of the Internal Audit Unit shall include:

®

)

(iii)

(iv)

to assist the Chief Finance and Accounts Officer in the preparation of the annual audit for all the
accounts of the University;

to take any necessary follow up action in response to any audit reports submitted after the annual
audit for all the accounts of the University;

to report to any Officer, authority, body, committee or board of the University if requested by such
Officer, authority, body, committee or board audit results and recommendations for appropriation
action with respect to any deficiency noted; and

to pefform any such duties in relation to internal auditing as required by the Statutes, Ordinances,
Regulations and Rules or as assigned by the Vice Chancellor or his or her delegate or the Chief
Finance and Accounts Officer or his-or her delegate.

Chapter 5 Commitltees and Boards

34, Commitiees and Boards

(1)

The Comumittees and othier Boards of the University include the following;

(@)
(b)

©

Selection Committee for the Appointment of the Vice Chancellor;

Selection Committee for the Appointment of the Registrar, Chief Finance and Accounts Officer,
Controller of Examinations, Director of the Library, Proctor, Human Resources Officer, Facilities
Management Officer, Communications Officer and Deans of Schools;

Selection Committee for the Appointment of Academic Staff;
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(d)  University Selection Committee for the Appoiniment of Administrative Staff,
(@)  Schooi Selection Committee for the Appointment of Academic Staff,

(f)  Confirmation and Promotion Committee for Academic Stalf;

(g}  University Confirmation and Promotion Committee for Adminisirative StafT;
th)  School Confirmation and Promotion Committee for Administrative Staft;

(i) University Academic Policy Committee;

i  School Academic Policy Commitice;

(k)  University Board of Graduate Studies;

)] School Board of Graduate Studies;

(m) University Research Committee;

(n)  School Research Committee;

(o) Student Discipline Committee;

(p)  University Staff Development Committee;

(@)  School Staff Development Committee;

)  Admissions Cémmittee; '

(s) Strategic Development Committee;

()  Quality Assurance Committee;

(w)  Advisory Committee for Graduate Employment and Career; and

(v)  Other Committees and Boards subsequently created under the Haryana Act or this Statute, Ordinances,
Regulations or Rules. -

(2)  Anauthority of the University may appoint standing or special committees of the University as it may deem
fit. ‘

(3)  Any such committee appointed under sub-section (a) may deal with any issue delegated to it subject to
subsequent confirmation by the appointing authority.

35.  Constitution of the Committees

Where any authority of the University is given power by the Haryana Act, Statutes, Ordinances, Regulations or
Rules to appoint comsmittees, such committees shall, save as otherwise provided, consist of the membexs of the authority
concerned and of such other persons, if any, as the authority in each case may think fit.

36.  Selection Committees
(1)  Selection Committee for the Appointment of the Vice Chancellor
(i) There shall be a Selection Committee for the Appointment of the Vice Chancellor.

(i)  The Vice Chancellor shall be appointed by the Chancellor from a panel of not less than three persons
recommended by the Governing Body.

2)  Selection Committee for Appointment of the Registrar, Deans of Schools and other Officers:

There shall be a Selection Committee for the Appointment of the Registrar, Deans of Schools and
other Officers. This Committee shall make recommendations to the Chairperson of the sponsoting body or
Chancellor as the case may be, for the appointment of the Registrar, Deans of Schools, and other Officers
and shall consist of the following members:

(i) the Vice Chancellor as Chair;
(i}  the Pro-Vice Chancellor(s), ifany;

(iiiy  one Professor or Associate Professor of the University nominated by the Vice Chancellor;
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(v}  two outside experts nominated by the Chancellor; and

(v)  the Registrar as Secretary, unless the Selection Committee is considering the appoiniment of the
Registrar, in that case it shall be the Joint Registrar, or in his or her absence, a full time salaried member
of the Academic Statf or Administrative Staff of the University nominated by the Vice Chancetior.

Selection Commiuttee for Appointment of Academic Staff

(iy  There shall be a Selection Committee for making recommendations for appointment to the posts of
Professors, Associate Professors, Assistant Professors, research staff and other academic posts
other than Visiting Teachers for each School. The Selection Committee shall make such
recommendations in accordance with the procedures set out in Section 2 of the Appendix.

{iy A Selection Commitiee for Appointment of Academic Staff shall consist of the following members:
(I)  The concerned Dean or his or her designee as Chair;
(2)  The Registrar as Secretary,

(3)  The Head of Department, if any, provided that he or she holds a post not lower than the level |
of the post for which the selection is being made;

(4)  Two subject experts nominated by the Vice Chancellor from outside the University;

{5) One Professor or Associate Professor elected by the Acadermic Council Members of the
concerned School; and

{6) A member of the Academic Staff of the University but neither from the concerned Department
nor from the concerned School,

(i)  Tfan endowment from a donor is accepted by the University for instituting a Professorship, the donor
may be co-opted as a member of the Selection Committee for the purpose of filling up that professorship.

University Selection Committee for Appointment of Administrative Staff

(i)  There shall be a Selection Committee for the appointment of Administrative Staff for the University
consisting of the following members:

(1}  APro-Vice Chancellor, if any, in the absence of the Pro-Vice Chancellor, the Registrar as Chair;
{2)  The Registrar, if not the Chair;

{3)  An expert nominated by the Vice Chancellor; and

@)  The Supervisor of the position being {illed as Secretary

(i)  The Selection Committee shall make such recommendations in accordance with the procedures set
out in Section 3 Appendix {

School Selection Committee for Appointment of Administrative Staff

() There shall be a Selection Committee for the appointment of Administrative Staff for each School
consisting of the following members; '

(1}  The concermed Dean’s nominee as Chair;

(2}  The concerned Head of Department, if any;

(3)  The Supervisor of the position being filled; and
1) The Regisﬁ‘ar as Secretary

(i)  The Selection Committee shall make such recornmendations in accordance with the procedures set
out in Section 3 Appendix I '

Meetings of the Selection Committees

(i)  Themeetings of the Selection Committee shall be convened by the Chair of the Selection Commiittee
as and when necessary.

{iiy Three members of the Selection Committee shall form the quorum, out of whom at least two shall be
experts in the field.
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The Chair of the Selection Committee shall have both a deliberative and a casting vote.

All decisions regarding appeintments shall be made by a maj ority of the members present and voting;
provided that the Chancetlor shall have power to veto any appointments made by any Selection
Committee.

37.  Special Modeof Appointment

Notwithstanding anything contained in Section 36(3) of this Statute:

(1) The Vice Chancellor may invite a person of high academic distinction and professional attainments to
accept the post of Pro-Vice Chancellor, Professor or Associate Professor or any other academic post in the
University, on such terms and conditions as the Vice Chancellor deems fit, and on the person agreeing to do
s0, appoint him or her to the post for up to one year.

{(2)  The Vice Chancellor may on the recommendation of the concerned Head of the Department and the concerned
Dean appoint a Visiting Teacher for a period up to one ycar.

(3)  The Vice Chancellor may appoint a teacher or any other academic staff working in any other university or
' organisation to undertake a joint project.

38.  Confirmation and Promotion Committees

(1) Confirmation and Promotion Comrmittee For Academic Staff

(i)

(i)

(iir)

There shall be a Confirmation and Promotion Committee for Academic Staff for making
recommendations for confirmation of the posts of Professors, Associate Professors and Assistant
Professors and promotions of Associate Professors and Assistant Professors. '

The Confirmation and Promotion Committee for Academic Staffshall consist ofthe following members: ' '

(1)  The concerned Dean as Chair;

(2)  The Head of Department, if any, provided that he or she holds a post not tower than the level
of the post for which the confirmation or promotion is being made;

(3)  One expert nominated by the Vice Chancellor from outside the University,

{(4)  One Professor or Associate Professor elected by the Academic Staff of the concerned
department or the School; and

(5)  The Registrar as Secretary.

|f an endowment from a donor is accepted by the University for instituting a Professorship, the donor
may be co-opted as a member of the Committee for the purpose of confirmation or promotion for that
professorship. : e C

(2)  University Confirmation and Promotion Committee for Administrative Staff

There shallbea Confirmation and Promotion Committee for the appointment of Administrative Staffof the University .
consisting of the following members:

(i}
(i)
(iif)
(iv)

A Pro-Vice Chancellor, if any, in the absence of the Pro-Vice Chancellor, the Registrar as Chair;
The Registrar, if not the Chair; :
An expert nominated by the Vice Chancetlor; and

The Supervisor of the position being filled as Secretary.

(3)  School Confirmation and Promotion Committee for Administrative Staff

There shall be a Confirmation and Promotion Committee for the appointment of Administrative Staff in each
School consisting of the following members:

@
(i)
(iif)
(iv}

"The concerned Dean’s nominee as Chair;
The concerned Head of Department, if any;
The Supervisor of the position being filled; and

The Registrar as Secretary
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(#  Meetings of the Confirmation and Promotion Committees

()  The meetings of the Confirmation and Promotion Committee shall be convened by the Chair of the
Confirmation and Promotion Committee as and when necessary.

(i)  Three members of the Confirmation Promotion Committee shall form the quoram, out of whom at least
' two shall be experts in the field.

(iii)  The Chair of the Confirmation and Promotion Committee shall have a deliberative and a casting vote.

{(iv)  All decisions regarding appointments shall be made by a majority of the members present and voting;

provided that the Chancellor shall have power to veto any appointments made by any Confirmation
and Promotion Committee.

39. Uriversity Academic Policy Committee
(1)  There shall be a University Academic Policy Commiftee.
(2)  The University Academic Policy Committee shall consist of the following members:
(i} The Vice Chancellor or his nominee as Chair;
{i)  Pro-Vice Chancellor(s), if any, and if not Vice Chancellor’s nominee;
(iii)  All Deans of Schools;
(iv) Al Heads of Departments;
(v)  All Professors;

(vi)  One Associate Professor and one Assistant Professor from each School as nominated by the Vice

Chancellor;

(vii}  Three persons appointed for their expert knowledge in different sectors (e.g industry, education, and
non-governmental organisations) by the Chancellor and

(viiiy  The Registrar as Secreta_ry o
(3)  The term of office of members other than ex-officio mernbers shall be two years.
40.  Powers and Fanctions of the University Academic Policy Committee

Subject to the powers vested in the Governing Body and the Board of Management, the. Umverslly Academic
Policy Committee shall have the following powers and functions:

(1)  Toadvise the Governing Body and the Board of Management on the academic policy of the University and
the allocation of resources for supporting the academic work of the University;

(2) To-approve the submissions by the University Board of Graduate Studies and Schools for design and
structure of programmes, level of awards, the requirements for admissions and assessment criteria of students:

(3}  To make recommendations to the Governing Body for introduction of new postgraduate programmes and
for the abolition of existing postgraduate programmes;

{4)  Toreceive from the Schools proposals for the University’s triennial academic development proposals and
submit its recommendation on such proposals to the Governing Body via the Board of Management.

41. School Academic Policy Committee
(1)  There shall be a School Academic Policy Committee.
(2)  The School Academic Policy Committee shall consist of the following members:
() the Dean of the School’s nominee as Chair;
(i)  all Professors and Associate Professors of the School;
(i)  one undergraduate student representative elected by undergraduate students;
(iv)  one postgraduate student representative elected by posigraduate students and
(v)  the School Secretary as Secretary.

(3)  The term of members other than ex-officio members shali be two years.

S R ' '-ff,.'-_kw- GH. 1932 ffﬁ \ S
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41A. Powersand Functions of the School Academic Policy Committee

Subject the overriding authority of the University A_cademic‘Policy Committee, the powers and functions of the

University Academic Policy Committee under Section 40 of this Statute shall apply mutatis mutandis to the School
Academic Policy Committee.

42.

43.

the following powers and functions: {Haryana Act, s29]

44.

University Board of Graduste Studies
(1)  There shall be a University Board of Graduate Studies.
(2)  The University Board of Graduate Studies shall consist of the following members:

(@ Pro-Vice Chancellor(s), if any and in his or her absence, a Professor nominated by the Vice Chancellor
as Chair;

@) Chairperson of the University Research Committee, if he or she is not the Chairperson of the Board of
Graduate Studies; .

(i) Chairperson of School Board of Graduate Studies; _ ‘ .o
(iv) One member appointed from and by the Governing Body; i | C
(v)  One member appointed from and by the Board of Management; |
(vi) Two postgraduate students elected by postgraduate students; and
(vii)  The Registrar as Secretary.
(3)  The period of office of members shall be two years. j
Powers and Functions of the University Board of Graduate Studies
Subject to the powers vested in the Board of Management, the University Board of Graduate Studies shall have | ,

1. / “To establish and maintain appropriate academic standards of postgraduate programmes; . :

2. To make recommendations to the Governing Body and the Board of Management for introduction of new ,
postgraduate programmes and for the abolition of existing postgraduaie programimes;

3. Toreview and recommend to the Governing Body and the Board of Management on Academic Regulations',
' Rules and Procedures governing all postgraduate programmes;

4, To advise the School Boards, Examination Boards and Examination Panels for postgraduate programmes on
the implementation of regulations and approve recommendations relating to examinations;

5 To appoint sub-committees and working groups for the purpose of effectively discharging its duties;

6.  To advise the Governing Body and the Board of Management on any matter which may be referred to it by
the Governing Body or the Board of Management;

7 Fo submit to the Governing Body and the Board of Management an annual report regarding the progress
made by the Board of Graduate Studies in the discharge of its duties and performance of its functions; and

8. To deal with any matter pertaining to postgraduste degrees or postgraduate certificates in accordance with :
and subject to the regulations conceming such degrees, which are in, force from time to time.

School Board of Graduate Studies
(1)  There shall be a School Board of Graduate Studies.
(2) The School Board of Graduate Studies shall consist of the following members:
(@ the Dean of the School’s nominee as éhak;
() all Professors and Associate Professors of the Scﬁ&o};‘
(i) one postgraduate student representative elected by ﬁostgraduate students;
(iv)  The School Secretary as Secretary.
(3)  The period of office of members shall be two years.
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44A. Powers and Functions of the School Board of Graduate Studies

Subject the overriding authority of the University Board of Graduate Studies, the powers and functions of the
University Board of Graduate Studies under Section 42 of this Statute shall apply mutatis mutandis to the $chool Board
of Graduate Studies. . .

45.  University Reseajrch Commitiee
(1) There shall be a University Research Committee,
(2)  The University Research Committee shall consist ofthe following members:
()  Pro-Vice Chancellor or a Professor appointed BY the Vice Chancellor as Chair;
(i)  The Chairperson of each School Research Committee;

(iii) One full time Academic Staff from each School elected by the Academic Staff of the respective
* Scheol; and

(iv) One full time academic staff nominated by the Vice Chanceflor;
(v)  The Registrar as Secretary. '
(3)  The term of office of members of the University Resear.ch Committee shall be two years.
45A. Powers and Functions of the University Research Committee

Subject to the powers vested in the Academic Council and the Board of Management, the Univefsity Research
Committee shall have the following powers: : i

(1}  To advise the Academic Council on research funding policies and nrocedures in the University;
(2)  To oversee the allocation of research funds to academic staff; .
(3)  To approve other applications for external research funding submitted by academic staff of the University;
@ To review and report on the University’s research activities; '
.(5) Toreport on its busin;:sé to the Academic Council at such intervals as the Academic Council may require.
46. University Research Fund »
(1) The University shall have a University Research Fund to support research By itslAcademic Staff.

{2) The Research Committee shall determine the types of research grant and the maximum amount for such
grants that shall be allowed under the University Research Fund.

47, School Research Committee
(1) There shail be 2 School Research Committee.
- (2)  The Schoof Research Committee shall consist of the following members:
i.  The Dean of the School’s nominee; -
ii. ~ All Professors of the School;

ii.  One full time Academic Staff from each School elected by the Academic Staff of the respective
School; and -

iv.  One full time academic staff nominated by the Vice Chancetlor;
v.  The Registrar as Secretary. . o
(3)  The term of office of members of the University Research Committee shall be two years.
47A. Powers and Functions of the School Research Committee

Subject the overriditig authority of the UmverSIty Résearch Comrmittee, the powers and functions of the University

' ._Réscarch Committee under Section 46 shall apply mutans mutandls ta.the Schoo! Research Committee,

"Student Dlsclplme Commiitee

There shall bc a Student Dlsmphne Commtttee
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{2)  The Swudent Discipline Committee shalt consist of the following members:

{®

(i

(iti)
(iv)

)

(vi)
(vi))

The Pro-Vice Chancellor, or in his or her abserice, the Vice Chancellor’s nominee as Chair;

The Proctor
Two Teachers of the University appointed by the Vice Chancellor;

One undergraduate student nominated by the Undergraduate Students Association when the student
under investigation is an undergraduate student;

One postgraduate student nominated by the Posigraduate Students Association when the student
under investigation is a postgraduate student; '

The Registrar; and
The School Secretary of the School of the student under investigation

(3)  The term of office of members of the Student Discipline Committee shall be one year.

48A. Powers and Functions of the Student Discipline Committee

(I)  Subject to the powers vested in the Board of Management, the Student Discipline Committee shall have the
following powers and functions:

M

(i)
@

()

o

To investigate and make findings upen any complaint against a student ordered to be brought before
it by the Vice Chancellor; - '

To advise the Vice Chancellor on the polices and procedures relating to student discipline;

To lay down and review the University’s Code of Conduct for Students and make necessary changes
in the Code from time to time; :

To lay down the procedures for dealing with violation of the Code of Conduct for Students and or for '

dealing with violations of any rules and regulations of the University by students and the penalties
relating to such violations; and o

To submit its findings to the Vice Chance!lor along with its rccommendauons as to appropriate course
of action to be taken.

(2) Where a student is found guilty of violating the Code of Conduct for Students or any other rules and
regulations of the University, the Student Discipline Committee may recommend any of the following
pepalties or any combination thereof:

U]
®

(if)

(iv}

v

(vi)
(vi))

(viid)

Warning;
Reprimand; ,
Fine within the maximum determined by the Vice Chancellor;

Disallowance of the work concerned by prohibiting assessment or, whereé the work has been assessed,
by annulling the results in the assessed work. The Student Discipline Committee shall either permit
the student to submit, within a specified period, a substitute piece of work for assessment; or deem
the disallowance to be z failure on the part of the student in the examination or work;

Withdrawal of any academic or other University privilege, benefit, right or facility other than the rlght
to follow courses of instruction and present himself for examinations;

Suspension from the University for a specified period of time;
Expulsion from the University; and

Payment of compensation to make good any damage or defacement to University property or assets
caused by the student.

© 49,  University Staff Development Committee

(1) There shall be a Staff Development Committee of the Umversuy

(?)  The University Staff Development Committee shall consist of the following members:

@  APro-Vice Chancellor, if any, or in absence of the Pro-Vice Chancetllor, a Professor nominated by the

Vice Chancellor as Chair;
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One Protessurs of Assocate Professors rom each Schoeo! nonmnatod by (he respecnve Dheen
e sther menber cected by Acadeinic Stalt ofthe Univarsies

O other Adpinstrative Statf elected by Administrative Staff of the Uninorsit:

U he Regisaar av Seewcian
(3 e term ofoffice of memhers o the Universiy Stall Dovelopment Cosmitee shail he twvo years
494, Powers and Funciions of the University Staff Doevelepment Commiites
(11 The Swl Development Commitiee shall have the fotlowing powers and functious.
1) Yo advise the Board of Management on policies concerning staff development;
{ity  To sponsor staff development activities:
(i}  To approve sabbatical leave and other forms of leave refated 1o staff development activities.

(ivi  To consider reports from staff granted sahbatical leave at the end of their leave period:

(v} o present to the Board of Management an annual report on staft development activities supported

by the University,
(vi)  To cstablish and monitor effective mechanisms ol perfermance appraisal of Academic and
Administrative Stall the University.

{2)  The University Staff Development Conunittec shalt mcet at least twice a year.
50, Scheol Staff Develupménit Committee
{13 There shall be a Siaff Development Comumittee of each School,
()  The University Slzﬁ“f"ljé'vc'lb.p'mcm Committee shall consist of the following members:
(i)  The concerned Dean’s nomince as Chair;
(iiy  One Professor, one Associate Professor and Assistant Professor from the School elocted by the
Academic Staff of the School;

(i)  The Registrar as Secretary.
{3} The term of office of members of the School Staff Devetopment Committee shall be one year.
S0A. Powers and Functions of the School Staff Development Committee

Subject the overriding authority of the University Staff Development Committee, the powers and functions of the
University Staff Development Committee under Section 50 shall apply mutatis mutandis to the School Staff Development
Committee. o : '

51.  Admissions Committee
(1)  There shall be an Admissions Committee in each School.
(2}  An Admissions Committeé shall consist of the following members:
(i)  The relevant Dean of the School or his or her representative as Chair;
(i) The relevaﬁt Head of Depariment, or his or her representative;
(i)  Admissions Officer of the retevant School;
{ivi Two other Academic Staff of the relevant School:
{v)  The School Secretary of the rc]cvant. School as Sccretary; and
{vi}. | Such other members as co-opted by the Chair of this Committee.
{(3)  Theterm of office of memmbers of an Admissions Committee shall be one year.
51A. Powers and Functions of Admissions Committees

(1) Subject to the powers vested in the Board of Management, an Admissions Committee shalt have the
following powers and functions: - .

()  To ensure the Admissions Policy of the University is observed in the making of admissions to
University programmes;
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(i) Todetermine the principtes on which admisstons are Lo be made and the procedures therect. subject
to the Admissions Policy of the Liniversity:

(i) Tomonitor the admissions to University programmes and investigate any problems arising in connection
thereof;

(v)  Forefer the matter 1o the Acadenuc Council for advice where the Admissions Committee 1s of the view
that a serious matter relating to the admission of a student has arisen; and

(vy  Torepori to the Academic Councii on its work from time to time.
52, Strategic Development Committee
(1) There shalt be a Strategic Development Commitice.
(2}  The Strategic Development Committee shall consist of the following members:
(i The Vice Chancellor as Chair;
(i) Pro-Vice Chancellor(s), il any;
(i)  One members of the Governing Body nominated by the same;
(iv)  One member of the Board of Management nominated by the same;
{(v)  The Chief Finance and Accounts Officer;
{(vi)  One Academic Sta{f nominated by the Chanceltor on the recommendations of the Vice Chance_ilor;i
(vii)  The Registrar as Secretary.
(3)  The term of office of members of the Strategic Development Committee shall e three years.
52A. Powers and Functions of the Strategic Development Commitiee

(1) Subject to the powers vested in the Governing Body and the Board of Management, the Strategic Development
Committee shall have the following powers and functions:

(iy  To prepare the draft University strategic plan and strategic plans for the Schools that are in existence;

(i) To review the long term policy regarding the allocation of resources and its methodology, and to
- ensure that such allocation of resources and corresponding methodology is in conformity with the
objectives of the University; SR R

(i)  To advise the Human Resources Office and the Facilities Management Office on the compliance with
the University strategic plan in the discharge of their functions; and

(iv)  To develop plans for collaboration with other institutions and associations in conformity with the
objectives of the University; and '

(v)  To perform such other tasks pertaining to community relations as may be required from time to time.
53.  Quality Assurance Committee '
{I) Thereshall bea Qua]ity Assurance Committee. _
(2)  The Qualfty Assurance Committee shall consist of the following members:

(i) A Pro-Vice Chancellor, if any, or in his or her absence, a senior academic staff appointed by the Vice
Chancellor as Chair; '

(i)  One member of the Board of Management nominated by the Board of Management,
(i)  One member of the Academic Council nominated by the Academic Council;

(iv) Deans of Schools, or their nominecs,;

(v) One undergraduate student elected by undergraduate students;

(viy One pdstgraduate student elected by postgraduate students;

(vii) One Academic Staff appointed by the Vice Chancellor;
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(viti} The Registrar as Secretary.
(3)  The term of office of members of the Quality Assurance Committee shall be two vears,
53A. Powers and Functions of the Quality Assurance Committes

(1) Subject Lo ithe powers vested in the Governing Body and the Board of Management. the Quality Assurance
Committee shall have the following powers and functions: '

(1 I'o tay down principles, policies and procedures for quality assurance in relation to teaching, rescarch, -
examination processes and learning outcomes; and to assist the Academic Councii in the maintenance
of quality of the academic standard in such matters;

(i)  To advise the Deans of Schools on the procedure and matters for evaluation of Academic and
Administraiive Staff, including designing schemes for the evaluation of Academic Staff by students
and peers and for self-assessment; and

(iily  To perform such other tasks pertaining to quality assurance as required by the Vice Chancellor from
time to time.

84,  Advisory Committee for Graduate Employment
(1) There shall be an Advisory Committee for Graduate Employment.
(2)  The Advisory Committee for Graduate Employment shall consist of the following members:
(i) A prominent member from any business, trade or profession as Chair;
(i) A representative of the Indian Chamber of Commerce;
(i) A member of the legal profession nominated by the Vice Chancellor
(iv) A representative of the University Employee Association;
(v) A reprcsentative of the Indian Federation of Industries;
(vi)  The Chancellor;
{vii)  The Vice Chancellor;
(viii)  Pro-Vice Chancellor(s), ifany; and
(i} The Registrar as Secretary.
(3)  The termof office of members of the Advisory Committee for Graduate Employment shall be two years.
54A. Powers and Functions of the Advisory Commitice for Graduate Employment and Career

{1y .' Subjebf tothe poWers vested in the Governing Body and the Board of Management, the Advisory Committee
for Graduate Employment and Career shall have the following powers and functions:

(i To advise the Chancellor, Vice Chancellor, the Governing Body and the Board of Management, as
appropriate, on matters relating to student employment and career opportunities; '

(i) To further training, employment and higher education opportunities for students by maintaining
appropriate liaison with relevant sectors of business, trade, industries, professions and institutions

in India and abroad; and
()  To submit an annual report to the Governing Body and the Board of Management on the work of the
Committee; and

(iv)  To perform such other tasks pertaining to graduate employment advice as required from time to time.

Chapter 6 — Admissions Policy

55.  Admissions Policy

() The Admission Policy of the University shall be consistent with its educational objectives. Admissions
shall be made through an entrance test conducted by the University or a designatéd agency. The criteria for

selection shall be merit based.

(2)  Merit for admission in the University may be determined either on the basis of marks or grades obtained in
the qualifying examination and achievements in co-curricular and extra-curricular activities or on the basis
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af iy or arades abamed i the entrance test conducted by an avenes aprroved by the Staie, crovided
thal adnussien o (he protessional and technical courses shail Be made oniy frough an entrance roat

(3 Fhe Universin s poliey is to admit a diverse and exceptional group af student: Gom Indix and abrad whe
are dedicated to studving at a high intellectual level. Adinissiuns to the Utiiversie will be open to al!

persens separdiess o race, ielizion. place of birth, domicile, satonality poliical or secial affiistion and

background. cast or creed or gender, However, wimssions o forvign snidenis shail be goveried s the

wuidelines und duections applicab!e ta foreign studenls,

(1 Students admitted 1o the University will be equipped with the knowledge skills scholarship and vision to
meel the challenges and demands of globalization, The goal is to produce world-class professionals, scholars,
and academics.

(5y  Applicants must meet;

(B The Mininuun Entry Qualification Requirements taid down by this Statute, Ordinances, Regulations
and Rules: ’

() Programme Specific Requirements set by this Statute, Ordinances, Regulations and Rules: and
(i)  Any other requirements that the University may irpose from time to time.

Minhmum Entry Qualification Requirements

Minimum entry requircments for admission to University includes the following:

{1} The Programme Specific Requirement for the Course or Degree as prescribed betow in Section 57 of this
Statufe.

() Pass in the University Entrance Test:

(3)  Obtaining the requisite score in the tanguage proficiency test prescribed by the University; and
(4)  Meeting of any requirements specified by the Universily front time to time. |
Programme Specific Requirements

(1) The Programme Specific Requirements for each programme shall be as follows.

(i)  Law School L
(a)  Five-Year Bachelor of Arts and Bachelor of Laws (B.A., LL.B)

The applicant must have passed in an examination in 10+2 or | b+ course of schooling
recognised by the educational authority of the Central or State Governments or possesses
“such academic qualifications which are considered equivalent to 10+2-0r'1 1+1 courses by the
Bar Council of India at the time of Joining the course of instruction in faw for a degree in law.

(b} Three-Year Bachelor of Laws (LL.B.)

The applicant must be a graduate of a University or possesses such academic qualifications,
which are considered equivalent to a graduate’s degree of a University by the Bar Council of ;
India at the time of joining the course of instruction in law for a degree in law,

{e)  Master of Laws (LL.M)

The appiicant must possess a Bachelors degree or equivalent from an institution recognized
by the University.

(d)  Master of Philosophy (M. Phil )

The applicant must possess a Bachelor’s degree or equivalent with a first or a high Second
Class from an institution recognized by the University.

(e)  Doctor in Juridical Sciences (1.5.D.) and Doctor af Philosophy (Ph.D.)

‘Fhe applicant must possess a Master of Laws (LL.M.) or Master of Philosophy in Law (M Phil,
in Law) or equivalent from an institution recognized by the University.




() Other Schools

Programmes and other details of other schools shall be provided when thev are established

(2} Motwithstanding anything contained in Section 57 (1), an applicant who does not appear to be capable of
satisfactorily completing its programme will not be admitted.

(3} Anapplicant appearing at a degree examination or awaiting the results of that examination shall also eligible
to apply and appcar for the University Admissions Test and English proficiency iests but cannot be
considered for admission unless the applicant has submitted the results of the retevant examinations.

58.  The Number of Seats in Diferent Programmes

| o
@)

3)

(@)

)

@

)

@

)

The number of seats available in each programme for an academic year shall be determined by the Board of
Management in consultaiion with the Academic Council, Academic Policy Commiitees, the relevant Schools and such
other Officers, Authorities, Bodies, Committees or Boards as the Board of Management considers appropriate to consuit.

59, Reservation of Seats

Ten percent of the seats for admission in the University shall be reserved for students who are domiciled in,
Haryana, and out of this ten percent, one-tenth of the seats shall be reserved for students befonging to
Scheduled Castes of the Siate of Haryana.

Where any seats for admission in the University are reserved for students domiciled in Haryana or belonging |
1o the Scheduled Castes of the State of Haryana are not filled by persons who are domiciled in Haryana or
belong to the Scheduled Castes of the State of Haryana, they shall be filled by other students according to
the general admission policy.

Where there are more applicants belong to the Scheduled Castes of the State of Haryana than the number
of reserved seats prescribed under Section 59, their admission to these reserved seats shall be on competitive
basis amongst such applicants.

Nothing contained in this section shall be read as relaxing the minimum entry qualification requirements and
prograrmme specific requirements set out in Sections 56 and 57,

Chapter 7 — Annual Repaorts and Accounts

60.  Annual Report

The University shall be self-funded through the resources gencrated by fees, grants, endowments, gifts
and interests on investments.

The annual report of the University shall be prepared under the direction of the Board of Management and
shall include, among other matters, the steps taken by the University to fulfil its objectives and shall be
submitted to the statutory Auditor appointed by the Board of Management on or before such date as may
be prescribed by the Statutes, Ordinances or Regulations.

6l.  Amnnual Accounts

The annual accounts and balance sheets of the University shall be prepared under the direction of the Vice
Chancellor and shall be audited by statutory auditors every calendar year, at intervals of not more than fifteen months.

Chapter 8 - Miscellaneous

6. Students Fees

Tuition Fee
The tuition fee for students of the University shall be prescribed by the Ordinance.
Other Fees

The University shall prescribe other fees from time to time. These may include admission fees, examination

fees, fees for admission to students’ residence and charges for providing students with accornmodation and food and
other expenses incurred for them.

63.  Exemptions of Students frem paying Tuition Fees

The fee structure for the 10% of the students who are domicile of Haryana shall be based on merit-cumn-
means and be as follows:



Gy 2900 fee concession
Ji TNy A YA L cotiee s DN
Wi 5% 21 s fee concession
(M The University shall not charge any fees other than.that preseribed by Section 62 above.
64, Scholarships and Fellowships

Students admitted 1o the University shall be awarded scholarships and fellowships based on merit and their needs.
Scholarships and feliowships shall be awarded io students from the interests accrued from the scholarship and tellowship
fund.

65.  Honorary Degrees and Distinctions

Notwithstanding anything centained in this Statute, the power to confer Honorary Degrees and Distinctions shall
be subject to the prior approval of the Visitor.

606. Terms and Conditions of Service and Code of Conduct for the Teachers

{13 All the teachers and other academic stafl of the University shall be governed by the lerms and c(mditionsa

of service and a code of conduct as may be prescribed by the University.
(2)  Every member of Academic Staff of the University shall be appointed on basis of the a written contract.
(3)  Acopy of every Academic Staff’s contract referred to in sub-section (2) shall be deposited with the Registrar.
&7. Provident, Pension Funds and Insurance Schemes '

The University shall constitute for the benefit of its employees such provident or pension funds or provide such
insurance schemes as it may deem fit.

68.  Arbitration of Disputes between the University and Employees or between Officers, teachers, employees and
students :

() Any dispute, controversy or ¢claim arising out of or in connection with the confract between the University
and any employee, or the breach, termination or invalidity thereof, or between officers, teachers, employees,
and students, shall, at the request of the employee or the person concerned, be referred to a tribunal of
arbiiration consisting of one member nominated by the Vice Chancellor, one member nominaied by the
employee or the person concerned and a Chair selected by the two nominated members.

(2)  Every request made by the employee or the person concerned under sub-section (1) shall be deemed to be
a subrmission to arbitration upon the terms of this section within the meaning of the Arbitration and Conciliation
Act, 1996.

(3)  The procedure for regulating the work of the Tribunal shall be prescribed by the University.
69.  RighttoAppeal

Every employee or student of the University or an Institution maintained by the University shall have a right to

appeal, within such time as may be prescribed by the Statutes, to the Vice Chancellor against the decision of any Officer |
or Authority of the University or of the Institution, as the case may be, and thereupon, the Vice Chancellor may confirm,/

modify or reverse the decision appealed against.
70..  Actions against Students and Students® Right to Appeal

(1) Any student or candidate for an examination whose name has been removed from the rolls of the University
by the orders or resolution of the Vice Chancellor, Student Discipline Committee or Examination Committee
and who has been debarred from appearing at the examination of the University for more than one year, may,
within ten days of the date of receipt of such orders or copy of such resolution by him or her, appeal to the
Chancellor who may confirm, modify or reverse the decision of the Vice Chanceilor or the Committee.

(2)  Any dispute arising out of any disciplinary action taken by the University against a student shall, at the
request of such student, be referred to a Tribunal of Arbitration and the provisions of Section 69 of this
Statute shall apply.
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Remaovai of Academic Staff, Administrative Staff and Now-Academic and Non-Administrative Stafof the U niversity

(h

@

Notwithstanding anything contained in the terms of contract of service of the appointment of an Academic
Staff, Administrative Staff and Non-Academic and Non-Administrative Staff of the University, such person
niay be removed from the University by the appointing authority where such person is found to be:

0y of unsound mind;

(i} had been convicted by a cowrt of law of any offence moral turpitude and sentenced in respect thereof

o imprisonment ; or:
i) otherwise guilty of serious misconduct in discharging his or her powers and functions.

Provided that such employee had been given a reasonable opportunity to be heard and present his

case to the authority investigating the matter.

- Where the removal of such Academic Staff, Administrative Staif or Non-Academic and Non-Administrative.

Staff is for a reason other thai that specified in Section 71(1), such person shall be given three months

notice tn writing or paid three months’ salary in lieu of notice.

General Principles for the Interpretation of the Statutes

(0

@

(&)

This Statute shall receive such fair, large and liberal construction and interpretation as will best ensure the e

attainment of the object of the Statute according to its true intent, meaning and spirit
In this Statute, unless the context otherwise requires:

()  Where any word or expression is defined in this Statute, such definition shall extend to the grammatical: - :

variations and cognate expressions of such word or expression.
(i)  Words and expressions importing the masculine gender include the feminine and neuter genders.

(i)  Words and expressions in the singular include the plural and words and expressions in the plural

include the singular,
(iv)  References to any Officer, authority, body, committee or board includes his, her or its nominee.

(v)  Where any part of this Statute confers power to make any subsidiary legislation, expressions used in
the subsidiary legislation shall have the same meaning as in the Statute conferring the power, and any
reference in such subsidiary legislation to ™the Statute” shall be construed as a reference to the
Statute conferring the power to make such subsidiary legislation.

(vi)  Where in subsidiary legislation there is a reference to a section or other provision by number, letter ot
combination of number and letter, and not in conjunction with the title or short title of other subsidiary .
legislation or a Statute, the reference shall be construed as a reference to the section or other provision
of that number, letter or combination in the subsidiary legislation in which the reference occurs,

(vii) ~ Where in subsidiary legislation there is a reference to a subsection or other subdivision of a provision

by number, letter or combination of number and letter, and not in conjunction with the number of any
other section or provision of that subsidiary legislation or any other subsidiary legislation, the
reference shall be construed as a reference to the subsection or other subdivision of 2 provision of
that number, letter or combination in the section or other provision in which the reference occurs.

Where any part of this Statute confers any power or imposes any duty, then the power may be exercised and -
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the dutv shall be performed from time o time as 0cCasion requires.

(43 Where any part of this Statute confers any power or imposes any duty on the holder of any office as such,
then the power may be exercised and the dufy shall be performed by the holder for the time being of that

office.
The Overriding Effect of the Harvana Act

Any powers or functions of any Officer, Authority, Bedy, Committee or Board conferred by this Statute are subject

to the provisions of the Haryana Act.

T4,
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Presumption of Lawful Exercise of Power
Subject to Section 3 of this Statute, where this_ Statute confers authority upon any person to:
(i) make any subsidiary legistation;
(i) make any instrument; or
(iiiy  exercise any power of function,

and the Statute conferring the power prescribes conditions, subject to the observance, performance or existence
of which any such power may be exercised, such conditions shall be presumed to have been duly fulfilled if'in the
document evidencing the exercise of the authority there is a stateruent that such authority had been conferred by '

such Statute.
Presumption of Validity of Appointments and Constitution of University Authorities and Bodies

(1)  Subject to this Statute, the appointment made to any post in the University and constitution of any authorities,
bodies, boards or committees in the University in accordance with the Statutes and Regulations shall be

deemed to be valid and in accordance with the law.

(2)  If any question arises as to whether any person has been duly elected or appointed as, or is entitled to be,
a member of any authority or other bady of the University, the matter shall be referred to the Chancelior

whase decision thereon shall be final.
Presumption of Validity of Actor Proceedings and Indemnity against General Proceedings

(1)  Subject to this Statute, no act or proceeding of the Governing Body, Management Board or any other
Officer, Authority, Body, Committee or Board of the University shall be invalidated or questioned on the
ground merely of the existence of any vacancy or defect in the constitution thereof.

(2)  Nosuit, prosecution or any other legal proceedings shall lie against the University or for any act or omission’
of any Officer, authority, body, comittee Of board or employee of the University in the performance of their
powers and functions under the provisions of this Statute or any Ordinances, Regulations or Rule made

there under, provided such act or omission was actuated by good faith.

Delegation of Powers

Subject to the provisions of the Haryana Act and the Statutes, any officer or authority of the University may

delegate powers to any other officer or authority or person under his, her or its control subject to the condition that overall

responsibility for the exercise of the powers so delegated shall continue to vest in the officer or authority or person

delegating such powers.
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Appendix I’

Procedures of Recommendations by the Selection Committee for Academic Stafl, the University Sclection
Comumitiee for Administrative Staff and the School Selection Committee for Administrative Staff

i. The Bole of Selection Commitiees

(i}

(i)
(iii)

0;
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(iii)

(iv)

W
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(ii)

The Selection Committee for Academic Staff shall make recommendations for appointment of Academic

. Staff in the School. The University Selection Commitiee for Adminisirative Staft shall make

recommendations for appointment of Administrative Staff in the University. The School Selection
Committees for Administrative Staft shall make recommendations for appointment of Administrative
Staff in each School.

These Selection Committees shall shortlist candidates for appointment to such positions.

The Vice Chancellor shall be the approving authority for all appointments.

2. Procedure for Acadernic Seaff

After short listing the candidate, the concerned Dean may obtain confidential external assessmenis
on shortlisted candidates, All candidates shall be invited for a face to face personal interview or
telephone interview unless waived by the Vice Chancellor or otherwise agreed by the concemed
Selection Committee and the concerned Dean. The concerned Dean shall, with the approval by the
Vice Chancellor, nominate external assessors. :

Three external assessors shall be rominated for the post of Professor, tivo external assessors shall be
neminated for the post of Associate Professor and Assistant Professor.

All external assessments will be reviewed by the Selection Committee. Where there are conflicting
views of assessors on a candidate, the Dean may seek further assessment. The Dean with the
approval of the Vice Chancellor may waive the requirement of external assessments on a candidate,

Where a staff is only to be appointed for a research post, his or her appointment can be recommended
by the Selection Committee without seeking any external assessments.

Qualifications for appointment of Academic Staff

A Bachelors degree and a Masters, Master of Philosophy or Doctor of Philosophy degree or equivalent
in the relevant discipline is required for appointment as an Academic Staff of the University.

Quistanding academic record with research and/or teaching experience commensurate with the position
applied for is also required.

4. Procedure for University Selection Commitiee for Administrative Staff and School Selection Committee
for Administrative Staff

(i} The University Selection Committee for Administrative Staff and the School Selection Cominittee for
Administrative Staff shall decide upon how many external references should be sought for appointment
to a University Administrative position or School Administrative position respectively.

(i) Al external assessments will be reviewed by the Selection Commitiee. Where there are conflicting
views of assessors on a candidate, the Chair of the Committee may seck further assessment. The’
Chair with the approval of the Pro-Vice Chancellor, if any, or the Registrar, may waive the requirement
of external assessments on a candidate. :
5. Procedure for Hiring Non-Academic and Non-Administrative Staff

(i}  The Human Resources Office shall be responsible for hiring Non-Academic and Non-Adminisirative

Staff. '
(i)  Qualifications for the hiring of Non-Academic and Non- Administrative Staff shall be laid down by the
Human Resources Office.
(iiiy  Before hiring an employee, the Human Resources Office shall make necessary inquiries about a
candidate applving for the position.
(iv)  The Human Resources Office shall establish a procedure for making appointments of such employees:

(v}

All such appointments shall be reviewed by the Registrar.
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Convacation of the University

i. Convocation of the University

The convocation of the University shall be held in every academic year in the manner as may be specified
by these Statutes for conferring of degrees, certificates and other academic distinctions or for any other
purpose.

2. Manner of the Convocation of the University

{i}
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(iv)
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(vi)

(vi)
(viii)
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The Vice Chancellor shall provide for the conferring of awards for degrees, diplomas, certificates and
other acadernic distinctions at the Convocation. The Vice Chancellor shall establish a Standing
Committee on Convocation, the purpose of which shall be to advise the Registrar on the discharge of
the latter’s duties in connection with matters pertaining to the Convocation and ceremonies related
thereto.

The University shall normally hold one Convocation per year. However, it may hold special
Convocations for the award of Honorary degrees where considered necessary by the Vice Chancel'or.

Students participating in the convocation ceremony shall be required to wear academic dress. All
graduates will wear the academic dress for the degree they are receiving at that convocation ceremony,

Academic staff and other University officials shall be invited to attend convocation and sit on the
stage as part of the ceremony, These individuals shall be able to request their apparel from the
Academic Regulations and Records Office, or may wear their own formal academic apparel.

The Governing Body provides the Academic Regulations and Records Office with the particulars of
each Honorary Degree recipient so that the proper Honorary Degree apparel and citation will be
available on the day they are to receive their degree.

All graduates who indicate that they will attend the Convocation shall be provided with a predetermined

number of reserved guest tickets, subject to availability. Extra tickets may be available only on the day
of the ceremony if practicable,

Students who are unable to atiend the Convocation ceremony may provide a written request to the
Academic Regulations and Records Office requesting their degrees to be awarded in absentia.

At the Convocation ceremony, prizes and medals designated for outstanding academic and non-
academic achievements may also be awarded.

The Registrar shall produce the official program for convocation ceremonies. Convocation Programs
will list the naine, degree and specialization, if applicable, of each graduate, according to the information
available to the Registrar at the time the program is printed,

Further details may be provided by subsequent Statutes, Qrdinances, Rules and Regulatlons of the
University,

48092 -C.S.—H.G.P., Chd.
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